This article was downloaded by: [216.73.216.139] On: 14 July 2026, At: 00:33
Publisher: Institute for Operations Research and the Management Sciences (INFORMS)
INFORMS is located in Maryland, USA

Management Science
MANAGEMENT

‘ SCIENCE Publication details, including instructions for authors and subscription information:
i'fIl ' . i http://pubsonline.informs.org
-4 Notes About Authors

i . l

To cite this article:
(1967) Notes About Authors. Management Science 13(8):B-543-B-548. https://doi.org/10.1287/mnsc.13.8.B543

Full terms and conditions of use: https://pubsonline.informs.org/Publications/Librarians-Portal/PubsOnLine-
Terms-and-Conditions

This article may be used only for the purposes of research, teaching, and/or private study. Commercial use or
systematic downloading (by robots or other automatic processes) is prohibited without explicit Publisher approval,
unless otherwise noted. For more information, contact permissions@informs.org.

The Publisher does not warrant or guarantee the article’s accuracy, completeness, merchantability, fitness
for a particular purpose, or non-infringement. Descriptions of, or references to, products or publications, or
inclusion of an advertisement in this article, neither constitutes nor implies a guarantee, endorsement, or support
of claims made of that product, publication, or service.

© 1967 INFORMS

Please scroll down for article—it is on subsequent pages

informs.

With 12,500 members from nearly 90 countries, INFORMS is the largest international association of operations
research (O.R.) and analytics professionals and students. INFORMS provides unique networking and learning
opportunities for individual professionals, and organizations of all types and sizes, to better understand and use
O.R. and analytics tools and methods to transform strategic visions and achieve better outcomes.

For more information on INFORMS, its publications, membership, or meetings visit http://www.informs.org



http://pubsonline.informs.org
https://doi.org/10.1287/mnsc.13.8.B543
https://pubsonline.informs.org/Publications/Librarians-Portal/PubsOnLine-Terms-and-Conditions
https://pubsonline.informs.org/Publications/Librarians-Portal/PubsOnLine-Terms-and-Conditions
http://www.informs.org

Downloaded from informs.org by [216.73.216.139] on 14 July 2026, at 00:33 . For personal use only, al rights reserved.

MANAGEMENT SCIENCE
Vol. 13, No. 8, April, 1967
Printed in U.S.A

NOTES ABOUT AUTHORS

Carl G. Baker (“The Convergence Technique: A Method for the Planning and
Programming of Research Efforts’”) is Associate Director for Program, National
Cancer Institute, National Institutes of Health. Dr. Baker earned the A.B.
degree (Zoology) at the University of Louisville, the M.D. degree at the Uni-
versity of Louisville School of Medicine, and was a Jane Coffin Childs Fellow at
the University of California, earning the M.A. degree (Biochemistry). He also
attended the Program of Executive Development for Federal Administrators at
the University of Chicago. Dr. Baker is presently involved in cancer research and
broad scale program analysis and planning in the cancer research field. He is a
member of the Editorial Advisory Board of the journal, Cancer, and has written
and published extensively in his fields of interest.

Norman R. Baker (“Some Organizational Factors Related to the Effective-
ness of Management Science Groups in Industry’’) is Assistant Professor of
Industrial Engineering at Purdue University. He is a Consultant on Research
Management Activity at Northwestern University and a Consultant to the U.S.
Army Weapons Command. Dr. Baker received the B.S.; M.S. and Ph.D. degrees
in Industrial Engineering at Northwestern University. His present activities
include behavioral and economic studies related to industrial R & D activities,
and applying operations research to library systems. Dr. Baker published (with
W. H. Pound) “R & D Project Selection: Where We Stand,” IEEE Transactions
on Engineering Management, Vol. EM-11 (Dec. 1964). He is a member of TIMS,
ORSA, and AAAS.

William Beranek (“Financial Implications of Lot-Size Inventory Models”)
is Chairman of the Department of Finance and Professor of Finance at the
Pennsylvania State University. He is the Consulting Editor of Finance for Holt,
Rinehart and Winston. From the University of California at Los Angeles Dr.
Beranek received the B.S. degree in Accounting, the M.B.A. degree in Finance,
and the Ph.D. degree in Economics. He is the avthor of: Analysis for Financial
Decisions (Richard D. Irwin, Inc., 1963), and Working Capital Management
(Wadsworth Publishing Co., 1966). Dr. Beranek is engaged in research on the
application of quantitative methods to financial decision making. He is a member
of TIMS, The American Economic Association, and The Econometric Society.

Louis M. Carrese (“The Convergence Technique: A Method for the Plan-
ning and Programming of Research Efforts”) is Program Planning Officer, Na-
tional Cancer Institute, National Institutes of Health. He received the B.A. and
M.A. degrees from the University of Rochester and is completing his dissertation
for the Ph.D. degree in Industrial Sociology from the University of Maryland.
Mr. Carrese’s research concerns the development of planning-programming
techniques (and specifically for biomedical research). He is investigating the
impact of formalized program planning on the staff investigator and the con-
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ceptualization of his role of “research scientist.” Mr. Carrese has collaborated on
various papers dealing with cancer research.

David W. Conrath (“Organizational Decision Making Behavior Under
Varying Conditions of Uncertainty”) is Assistant Professor of Industry, Uni-
versity of Pennsylvania. He received the A.B. (Economics) at Stanford Uni-
versity, the M..S. (Industrial Administration) at Carnegie Institute of Technology
the M.A. (Economics) and the Ph.D. (Business Administration) at the Uni-
versity of California, Berkeley. He has produced a number of working papers
and is currently finishing a series of experimental games designed to study the
escalation of conflict. The efficiency and effectiveness of multi-person decision
making is another area of interest, and he intends to run a series of laboratory
investigations into asymmetrical, bilateral-monopoly bargaining behavior.

Dwight B. Crane (‘“A Two-Stage Forecasting Model: Exponential Smoothing
and Multiple Regression’) is Associate Economist with the Mellon National
Bank and Trust Company of Pittsburgh. He is responsible for research relating
to the bank’s portfolio management and for the direction of the operations re-
search staff. Dr. Crane studied at M.I.T., where he earned his B.S. degree. He
obtained the M.B.A. at the University of Michigan, the M.S. and the Ph.D. at
Carnegie Institute of Technology.

James R. Crotty (‘A Two-Stage Forecasting Model: Exponential Smoothing
and Multiple Regression”) is associated with the Economics Department of the
State University of New York at Buffalo. Mr. Crotty received the B.S. degree
at Fordham University, and the M.S. degree at Carnegie Institute of Technology,
where he is currently completing his Ph.D. dissertation. He is presently studying
the implications of neo-classical theory of the firm on firm asset and labor demand
functions.

Marvin Denicoff (“Military Essentiality of Naval Aviation Repair Parts”)
is Operations Research Analyst in the Office of Naval Research. He received the
A.B. degree from Temple University. Mr. Denicoff has collaborated on a number
of articles that have been published in Navel Research Logistics Quarterly.

Robert C. Ferber (“The Role of the Subconscious in Executive Decision-
Making’’) is Manager of Operations Research, The Singer Company, New York
City. He received the B.S. degree (Chemistry) from Queens College, and M.S. de-
grees from Syracuse University (Organic Chemistry) and from M.I.T. (Course
1X (General)). This is Mr. Ferber’s second appearance in Management Science.
His first article, written with Herbert Holt, was published in April 1964. He has
also published in Hotel Gazelte and Office Management. Mr. Ferber is presently
engaged in research on the topic of his paper. Also, he is involved in O.R.
studies concerning the effect of new products on the previously existing product
line. He is a member of TIMS and ORSA.

Ronald E. Frank (“Cluster Analysis in Test Market Selection”) is Associate
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Professor of Marketing, Wharton School of Finance and Commerce, University
of Pennsylvania. He is a Consultant to Colgate-Palmolive, Inc., Marketing
Research Corporation of America, Prentice-Hall, and other organizations. Dr.
Frank received the B.S., B.A., and M.B.A. degrees in Marketing from North-
western University, and the Ph.D. degree in Marketing from the University of
Chicago. He is co-author of : Quantitative Techniques in Marketing Analysis (with
Alfred Kuehn and William Massy, Irwin, 1962), and Marketing: An Introductory
Analysis (with John Matthews, Theodore Levitt and Robert Buzzell, McGraw-
Hill, 1964); also co-author (with Paul E. Green) of two books scheduled for 1967.
His current research activities include the development of econometric brand
demand models for food products; and studies of television viewing habits, brand
loyalty and brand market structure (the suitability and complementarity of
competing brands). He is a member of the American Marketing Association and
the American Statistical Association.

Paul E. Green (“Cluster Analysis in Test Market Selection”) is Professor of
Marketing, Wharton School of Finance and Commerce, University of Penn-
sylvania. He earned the A.B., A.M. and Ph.D. degrees in Statistics at the Uni-
versity of Pennsylvania. Dr. Green has published numerous articles and books,
including several which are scheduled for 1967. His present research is in the
area of psychometric techniques in marketing. He is a member of TIMS, ORSA,
the American Marketing Association, the American Statistical Association, and
the AAAS.

Paul S. Greenlaw (“Simulation of a Psychological Decision Process in
Personnel Selection”) is Professor of Management, The Pennsylvania State
University. He received the A.B. degree (History) from Syracuse University, the
A.M. degree (History) from Clark University, and the Ph.D. degree (Political
Science) from Syracuse University. He is a member of Phi Beta Kappa and the
Academy of Management. Dr. Greenlaw is co-author of: Business Simulation
(with Lowell W. Herron and Richard H. Rawdon, Prentice-Hall, 1962), M ARK-
SIM, A Marketing Decision Simulation (with Fred W. Kniffin, International
Textbook Company, 1964), Management Decision Making (with Max D. Richards,
Irwin, 1966), FINANSIM, A Financial Management Simulation (with M.
William Frey, International Textbook Co., 1967), and PROSIM, A Production
Management Simulation (International Textbook Co., in press). In addition, he
has published a number of articles in various journals.

Sheldon E. Haber (“Military Essentiality of Naval Aviation Repair Parts’)
is Senior Staff Scientist for the George Washington University Logistics Research
Project. He received the A.B. degree from The City College of New York and
the Ph.D. degree (Economics) from Johns Hopkins University. He co-authored
two articles which appeared in Naval Research Logistics Quarterly. Dr. Haber is
currently engaged in military logistics research and also labor economics. He is a
member of the American Economics Association and the American Statistical
Association.
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David R. Heiman (“Some Organizational Factors Related to the Effective-
ness of Management Science Groups in Industry”’) is a member of the Technical
Staff of the Systems Analysis Department of the MITRE Corporation. His
primary areas of activity are mathematical analysis of command and control
systems. Mr. Heiman received the B.S. degree in Industrial Engineering from
Washington University and the M.S. degree in Operations Research from North-
western University. He is a member of ORSA and the Washington Operations
Research Council.

Ira Horowitz (“A Note on Semi-Probabilistic Grading”) is Professor of
Business Administration, Indiana University, Bloomington. He received the
B.A. (Economics) from Johns Hopkins University, and the Ph.D. (Industrial
Economics) from M.I.T. He is author of An Introduction to Quantitative Business
Analysts (McGraw-Hill, 1965), and numerous journal articles. Dr. Horowitz
explains the subject of his article in this way: “My interest . . . was stimulated
by the desire to indicate to the students . . . how there is little in decision making
that is certain, and how fate can play a role in determining the success of one’s
decisions. The semi-probabilistic approach has the additional effect of teaching
the students something more about utility . . . and their attitudes towards risk
in particular.” Dr. Horowitz is currently engaged in research on the implications
of introducing the concepts of statistical decision theory into the traditional
micro-economic theory of the firm.

Charles H. Kriebel (‘“‘On Statistical Cost Analysis and Operations Research’”)
is Assistant Professor of Industrial Administration, Carnegie Institute of Tech-
nology. He earned the degrees of B.S. and M.A. at the University of Penn-
sylvania; Ph.D. at M.I.T. His activities include consulting and research in
microeconomics, production and operations management, statistics and statis-
tical decision theory.

John B. McColly (“Some Organizational Factors Related to the Effective-
ness of Management Science Groups in Industry’”) is an Engineer for Esso
Mathematics and Systems Co., Inc. Mr. McColly is a Ph.D. candidate (Organiza-
tional Behavior) at Northwestern University, from which he received the B.S.
degree in Industrial Engineering and the M.S. degree in Operations Research.
He is currently involved in research on factors affecting the impact of market-
place events upon decision makers. He is a member of TIMS, ORSA, Alpha Pi
Mu, and Pi Mu Epsilon.

J. T. Presby (“An Algorithm for Solving Job Sequencing Problems”) is a
Consultant for Touche, Ross, Bailey & Smart in New York City. He earned the
B.S. degree in Electrical Engineering from Rutgers University and the M.S.
degree in Industrial Administration from Carnegie Institute of Technology. He
also attended the University of Dayton and is a Certified Public Accountant,
State of Ohio. Mr. Presby’s current research interests include capital budgeting
and optimal approaches to the selection of capital sources.
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Michael Radnor (“Some Organizational Factors Related to the Effective-
ness of Management Science Groups in Industry”) is Associate Professor, School
of Business, Northwestern University. He attended Imperial College, London
University, where he earned the B.S. degree in Mechanical Engineering and a
Graduate Diploma in Production Engineering. He also received a Graduate
Diploma in Business Administration from the London School of Economics. His
Ph.D. degree (Industrial Engineering) was obtained at Northwestern Uni-
versity. Dr. Radnor has published papers in the Journal of Industrial Engineering,
and Proceedings of the 3rd IFORS Conference. He authored “Control of R & D
by Top Managers in 48 Very Large Companies,” in Operations Research and the
Social Sciences (J. R. Lawrence, ed., Tavistock, 1966). His present research
activities include the study of the integration and utilization of management
science activities in organizations, and R & D management studies. He is a
member of TIMS, Sigma Xi, and Zlpha Pi Mu.

Patrick J. Robinson (“Cluster Analysis in Test Market Selection”) is
Director of Management Studies, Marketing Science Institute, Philadelphia. He
is Visiting Lecturer at the Wharton School, University of Pennsylvania. For-
merly, he was Manager of Marketing and Operations Research for Imperial Oil
Limited, and Manager, Integrated Operations Planning for Socony Mobil Oil.
Mr. Robinson received the B.Eng. at MecGill University, the M.B.A. from
Harvard University, and the R.I.A. in Accounting from the University of
Toronto. Mr. Robinson’s articles have appeared in Business Horizons, Business
Quarterly, JMR, and the Harvard Business Review. He is a member of the Ameri-
can Marketing Association, AIIE, the Society of Industrial Cost Accountants,
the American Management Association, CORS, ORSA, and the Society for the
Advancement of Management.

Albert H. Rubenstein (‘“Some Organizational Factors Related to the
Effectiveness of Management Science Groups in Industry’’) is Professor, Depart-
ment of Industrial Engineering and Management Sciences, Northwestern Uni-
versity; previously, Assistant Professor of Industrial Management, M.I.T. He
received the B.S. (Magna Cum Laude) from Lehigh University and the M.S. and
Ph.D. (Industrial Engineering) from Columbia University. In addition to
publishing journal articles, Dr. Rubenstein edited (with C. V. Haberstroh)
Some Theories of Organization (Irwin-Dorsey Press, revised edition, 1966). He is
Principal Investigator of Program of Research on the Management of Research
and Development, supported by NSF, NASA, Office of Naval Research, DOD,
private foundations, and internal research funds. The program consists of a
dozen continuing projects related to the economics and organization of research
and development. Dr. Rubenstein is also Consultant on Science Policy to the
National Science Division of UNESCO and a member of the Engineering and
Research Management Committee, American Society of Metals; Management
Technical Committee, American Institute of Aeronautics and Astronautics; and
the Committee on Application of Research Findings of the Highway Research
Board. He is Editor of IEEE Transactions on Engineering Management and a
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member of TIMS, Tau Beta Pi, Pi Tau Sigma, Pi Delta Epsilon, Micron Delta
Kappa, Pi Gamma Mu, Alpha Pi Mu, and Sigma Xi.

Robert D. Smith (“Simulation of a Psychological Decision Process in Per-
sonnel Selection’”) is Assistant Professor of Management, The Pennsylvania
State University. He received the B.S. (Industrial Management) from Gannon
College and the M.S. and Ph.D. (Business Administration) from The Pennsyl-
vania State University. He has published in the Journal of Industrial Engineering
and authored the Instructor’s Manual to accompany The Management of Busi-
ness by Earl P. Strong (Harper and Row, 1965). He is presently engaged in re-
search on the simulation of cognitive processes and the application of operations
research techniques in the field of personnel management. Dr. Smith is a member
of the American Academy of Management, Beta Gamma Sigma and Omicron
Delta Kappa.

Thomas C. Varley (“Military Essentiality of Naval Aviation Repair Parts’’)
is a Mathematical Statistician in the Office of Naval Research. He received the
B.A. and M.A. (Business and Economic Statistics) from George Washington
University. He co-arthored (with Jerome Bracken) an article published in Naval
Research Logistics Quarterly. His current research interests are information re-
trieval, the auditing and validation of input data, and large scale terminal
logistics problems. Mr. Varley is a graduate student in Business Administration
at George Washington University.

M. L. Wolfson (“An Algorithm for Solving Job Sequencing Problems”) is
Senior Industrial Engineer, U. S. Steel, Pittsburgh. He received his B.S. (Chem-
istry) at The City College of New York, and the M.S. (Chemical Engineering)
from Columbia University. He has done graduate work at a number of schools,
including the University of Pittsburgh, Carnegie Institute of Technology, and
the University of Connecticut. Mr. Wolfson has published a number of journal
articles and is presently working on projects in simulation, inventory, scheduling,
and combinatorial problems.



