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Stephen R. Barley (“Images of Imaging:
Notes on Doing Longitudinal Field Work™) is
an Assistant Professor of Organizational Be-
havior at Cornell University’s School of In-
dustrial and Labor Relations. He received his
doctorate in Organization Studies from the
Massachusetts Institute of Technology.
Barley’s research focuses on the implications
of new technologies for social organization of
work. He is currently involved in an investiga-
tion of the role that interorganizational net-
works have played in the commercialization
of biotechnology in the United States.

D. Harold Doty (“Studying Changes in
Organizational Design and Effectiveness:
Retrospective Event Histories and Periodic
Assessments”) is an Assistant Professor of
Management at the University of Arkansas,
Fayetteville. His current research interests in-
clude configurational theories, organizational
design and effectiveness, and strategic man-
agement. He expects to receive his Ph.D. de-
gree (in Organization Science) from The Uni-
versity of Texas at Austin in late 1990.

William H. Glick (“Studying Changes in
Organizational Design and Effectiveness:
Retrospective Event Histories and Periodic
Assessments”) is Associate Professor of Man-
agement of the University of Texas at Austin.
His main research is on job and organiza-
tional design. He is currently co-principal in-
vestigator (with George Huber) on a large
sample longitudinal study of Changes in Or-
ganizational Design and Effectiveness funded
by the Basic Research Unit of the Army Re-
search Institute. He is also Principal Investi-
gator on a study of work and information
flows funded by IBM. He received his Ph.D.
degree from the University of California at
Berkeley (1981).

George P. Huber (“Studying Changes in
Organizational Design and Effectiveness:
Retrospective Event Histories and Periodic
Assessments”) is the Fondren Foundation
Chaired Professor of Business at The Univer-
sity of Texas at Austin. His research focuses
on organization theory, design, and decision
making, and he has written three books and
over 70 articles and book chapters on these
topics. In 1983, his pioneering article on the
nature and design of post-industrial organiza-
tions was awarded First Prize in the Interna-
tional Prize Competition sponsored by The
Institute of Management Sciences College on
Organization.
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Dorothy Leonard-Barton (“A Dual
Methodology for Case Studies: Synergistic Use
of a Longitudinal Single Site with Replicated
Multiple Sites™), Associate Professor, joined
the Harvard Business School faculty in 1983,
after teaching at the Sloan School of Manage-
ment, MIT, for three years. She has taught
M.B.A. courses in manufacturing, technology
management and technology transfer, and ex-
ecutive courses on a wide range of technol-
ogy-related topics. Her major research inter-
ests and consulting expertise are in the devel-
opment and transfer of technology, both
within the corporation (e.g., from research
and development into operations) and across
national boundaries. She has consulted and
taught about technology management for gov-
ernments and major corporations. She pub-
lishes in academic journals such as Manage-
ment Science and Research Policy and practi-
tioner journals such as the Sloan Management
Review and Harvard Business Review. She is
currently working on a book about the trans-
fer of newly developed technologies from lab-
oratory settings into operations. Her Ph.D. is
from Stanford University.

C. Chet Miller (“Studying Changes in
Organizational Design and Effectiveness:
Retrospective Event Histories and Periodic
Assessments”) is an Assistant Professor of
Management at Baylor University and a doc-
toral candidate at the University of Texas at
Austin. His current research interests are
centered on top management teams and orga-
nizational design.

Andrew Pettigrew (‘“Longitudinal Field Re-
search on Change: Theory and Practice”) is
Professor of Organisational Behaviour in
Warwick University. He is also Director of
the Centre for Corporate Strategy and Change
in the Warwick Business School. He received
his Ph.D. in 1970 from Manchester University
and has taught and researched at Yale Uni-
versity, London Business School, the Euro-
pean Institute for Advanced Studies in Man-
agement, Brussels, Harvard Business School,
and Warwick University. He received an Hon-
orary Doctorate from Linkoping University in
Sweden in 1989. Professor Pettigrew is Chair-
man of the Executive Committee of the British
Academy of Management. He is also on the
Industry, Economy and Environment Re-
search and Development Group of the Eco-
nomic and Social Research Council and a
member of the Joint Committee of the Eco-
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nomic and Social Research Council and the
Science and Engincering Rescarch Council of
the United Kingdom.

M. Scott Poole (**Mcthods for Studying In-
novation Development in the Minnesota In-
novation Rescarch Program™) is Associate
Professor of Speech-Communication at the
University  of Minnesota. He obtained his
Ph.D. in Communication Arts from the Uni-
versity of Wisconsin at Madison in 1980, and
taught at the University of IIhnois at Urbana-
Champaign trom 1979 to 1985 before his
present appointment His current research
interests are nnovation and change in organi-
zations, the role of information systems in
group dedisions, and organizational chimates
and communication networks. He is coeditor
(with A. H. Van de Ven and H L. Angle) of
Research on the Management of Innovation:
The Minncsota Studies, New York: Ballinger/
Harper & Row, 1989.

Kathleen M. Sutcliffe (" Siudying Changes
in Orgamizational Design and Effectiveness:
Retrospective Event Histories and Periodic
Asscssments™) is a doctoral student and can-
didate for the Ph.D. in Organization Science
at the University ot Texas at Austin Her
dissertation research concerns the determi-
nants ol top managers’ perceptions ot the

the keynote speaker.
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environment. She is also interested in envi-
ronmen:al interpretation, organizational re-
sponsiveness  to  environmental change,
nstitutional processes, and strategic choice
Processt s.

Andrew H. Van de Ven (“Methods for
Studying Innovation Development in the Min-
nesota Innovation Research Program’™) 1s 3M
Professcr of Human Systems Management in
the Curnis L. Carlson School of Management
and Ditector of the Minnesota Innovation
Rescarch Program in the Strategic Manage-
ment Roscarch Center of the University of
Minnescta. He received his Ph.D. from the
University of Wisconsin at Madison in 1972,
and taught at Kcent State University
(1972-1975Y and the Wharton School of the
University of Pennsylvania (1975-1981) be-
tore his present appointment. An claboration
of the paper coauthored in this 1ssuc is avail-
able in A. H. Van de Ven, H L. Angle and
M. S. Poolc (eds.), Research on the Manage-
ment of Innovanen: The Minnesota Studies,
New York: Ballinger /Harper & Row, 1989.
This bock was awarded an honorable mention
by the American Association of Publishers in
the category of business and professional pub-
lications a distinction it granted to only two
books published 1 1989.
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Conference on Corporate Governance
and Competitive Strategy

Minneapolis, MN — October 25-26, 1990

The Strategic Management Research Center and the Carlson School of
Management, University of Minnesota, will hold an interdisciplinary
conference on corporate governance and competitive strategy. The
conference will focus on contributions of agency theory and transaction
cost economics to the study of business- and corporate-level strategies.
Professor Oliver Williamson, University of California, Berkeley, will be

Persons who wish to attend the conference must apply by September
15, 1990; participation is limited to 50). Registration fees are $50 per
person For more information, contact: Professors Srinivasan
Balakrishnan or Elaine Mosakowski, Conference Coordinators, Strategic
Management Research Center, Carlson School of Management,
University of Minnesota. Minneapolis, MN 55455, Phone (612)

Curtis L. Carlson School of Management

University of Minnesota
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