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Call for Papers

Special Issue on the Psychology of
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Editorial Team

Sigal Barsade, Tiziana Casciaro, Amy Edmondson, Cristina Gibson,
David Krackhardt, Giuseppe (Joe) Labianca

Deadline: November 1, 2012

This special issue aims to renew the early promise
of cross-disciplinary research in organizational net-

works. We encourage submissions that marry, extend,
challenge, and reconcile sociological and psychologi-
cal theories and methods to break new ground into our
understanding of the emergence, structuration, and con-
sequences of organizational networks.

We welcome studies of interpersonal networks within
and between groups and organizations, as well as stud-
ies of how individual perceptions of network structure
influence organizational phenomena. Submissions may
use a variety of methodologies and data (e.g., field,
laboratory, qualitative, and quantitative). Possible top-
ics for submissions include, but are not limited to, the
following:

• How do group network structures and group mem-
bers’ affective states co-evolve?

• How do social categories and schemas affect the
perception of organizational networks?

• How do individual actors’ positions in the organiza-
tional network influence how they are perceived by other
group members?

• How do particular relational events or reactions to
actor behavior shift actors’ positions in the organiza-
tional network? What are the implications of these posi-
tion shifts?

• What network configurations operate as antecedents
or consequences of pro-social and counterproductive
behavior in organizations? What are the boundary con-
ditions for such structural effects?

• Are interorganizational networks affected by how
influential organizational decision makers perceive the
network of relationships among organizations in their
field of activity?

• What are the social encoding and memory processes
that underlie network perception and its accuracy?

• Given the multitude of personality traits with poten-
tial relevance to network configuration, what are the
defining features of theories of personality and social
structure?

• How do employee emotions, attitudes, cognitions, or
behaviors diffuse through networks? What factors mod-
erate these diffusions?

• What is the causal role of negative and positive
affective states or traits in the emergence of organiza-
tional networks? What are the relevant mediating mech-
anisms involved?

• How do deliberate changes to organizational net-
works alter group processes and performance?

The above list is only meant to be suggestive—we
encourage authors to explore research linking psychology
and organizational networks that extends beyond this list.

Review Process
Submissions are due November 1, 2012. Manuscript
submission is handled electronically via ScholarOne
Manuscripts: http://mc.manuscriptcentral.com/orgsci.

To fulfill the cross-disciplinary goals of the spe-
cial issue, each submission will be co-handled by a
two-person editorial team composed of an organiza-
tional psychologist (Sigal Barsade, Amy Edmondson,
or Cristina Gibson) and a social network researcher
(Tiziana Casciaro, David Krackhardt, or Joe Labianca).
The specific composition of the editorial teams will be
determined by the nature of each individual submission.

All authors will receive an initial screening, and only
papers deemed to have a reasonable chance of accep-
tance after two rounds of accelerated review will enter
the process. After a maximum of two rounds of review,
a rejection or acceptance decision will be made by the
editorial team.
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