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Janice M. Beyer (“Cultural Leadership in
Organizations”) is Rebecca L. Gale Regents
Professor in Business, College of Business
Administration, University of Texas, CBA
4.202, Austin, Texas 78712 (telephone: (512)
471-8825; Bitnet: MTDB744@UTA3081; fax:
(512) 471-3937). She earned her Ph.D. degree
at Cornell University and has published a
book and more than 50 articles on a wide
range of topics. Her current research con-
cerns corporate childcare programs, journal
refereeing, and cultures in organizations. She
and Professor Harrison M. Trice are currently
working on a book to be entitled Cultures in
Work Organizations.

Louis W. Fry (“Organizational Subcultures
in a Soft Bureaucracy: Resistance Behind the
Myth and Facade of an Official Culture”)
formerly was a professor in the Management
Department at Texas A & M University and
the University of Washington. He received a
B.S. degree in Industrial Engineering from
Southern Methodist University in 1970, an
M.B.A. from American University in 1973,
and a Ph.D. in Organization Theory and Re-
search Methods from Ohio State University
in 1978.

His research and consulting interests in-
clude the impact of environment, technology
and structure on organizational effectiveness,
the management of creativity and innovation
in custom technology organizations, and the
influence of interdependence on the manage-
ment of nonhierarchical, loosely-coupled or-
ganizations. He has presented scholarly pa-
pers at national and international symposia
and published articles and reviews in journals
such as The Academy of Management Journal,
Journal of Occupational Behavior, Administra-
tive Science Quarterly, Journal of Manage-
ment, Journal of Marketing Research, Public
Choice, Human Organization, Journal of Ap-
plied Psychology, and the Academy of Man-
agement Review.

He recently left academe to practice what
he preached and founded LWF Enterprises,
Inc., to pursue various entrepreneurial oppor-
tunities. His major project at present is a
venture to create and take public an organiza-
tion that provides financing and organiza-
tional support for franchised custom home-
builders. He can be reached at 4250 Five
Points Road, Suite 7, Corpus Christi, TX
78410 (telephone: (512) 241-9797).

Jeannie Gaines (“Organizational Subcul-
tures in a Soft Bureaucracy: Resistance Be-

hind the Myth and Facade of an Official
Culture”) is an Assistant Professor of Man-
agement at the University of South Florida at
St. Petersburg, 140 Seventh Avenue South, St.
Petersburg, FL 33701-5016 (telephone: (813)
893-9151). She received a Ph.D. in Business
Administration from the University of Florida
in 1984. Her research interests include physi-
cal and emotional danger at work, blue collar
stress, social support and physical exercise as
moderators of the stress-strain relationship,
and employee rights at work. She has pub-
lished in the Academy of Management Jour-
nal, Journal of Labor Research, Industrial
Relations, and Journal of Organizational Be-
havior.

John M. Jermier (“Organizational Subcul-
tures in a Soft Bureaucracy: Resistance Be-
hind the Myth and Facade of an Official
Culture”) is Professor of Organizational Be-
havior, College of Business, University of
South Florida, Tampa, FL 33620-5500 (tele-
phone: (813) 974-4155; fax: (813) 974-3030;
Bitnet: DMHAEAA@CFRVM). He earned
his M.B.A., M.A. (Public Policy and Adminis-
tration), and Ph.D. (Administrative Science)
degrees from The Ohio State University. His
writings on leadership, power and conflict,
and research methodology have appeared in
sociology, anthropology, psychology, indus-
trial and labor relations, and management
journals. His current research is centered on
the interplay between forms of organizational
control and patterns of employee resistance.
He is also interested in the varieties of radical
environmentalism and their impacts on busi-
ness firms.

Mary Lind (“The Influence of a Conver-
gence in Understanding Between Technology
Providers and Users on Information Technol-
ogy Innovativeness™) is an Assistant Professor
in the School of Business and Economics at
North Carolina A & T State University. Her
current research focuses on the impact of
individual information processing activities in-
cluding computer based information process-
ing systems on organizational effectiveness.
Dr. Lind has published articles in Database,
Information and Management, and Informa-
tion Systems Research and has served as a
reviewer for Information Systems Research and
Organization Science. Her Ph.D. is in Business
Administration (Information Systems) from
the University of North Carolina at Chapel
Hill. Address: School of Business and Eco-
nomics, North Carolina A & T State Univer-
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sity, 1915 Rosecrest Drive, Greensboro, NC
27408-6215 (telephone: (919) 334-7656; Bit-
net: MLIND@ECSVAX).

Alan D. Meyer (“Visual Data in Organiza-
tional Research”) is Associate Professor of
Management at the University of Oregon. His
research interests lie in the areas of organi-
zational strategy, design, innovation, and
change. He is currently conducting an investi-
gation of how hospitals evaluate, adopt, and
implement leading-edge technological innova-
tions, and he is also collecting data for a
longitudinal study of organizations’ responses
to quantum changes in industry structure and
boundaries, supported by the Basic Research
Unit of the Army Research Institute. He re-
ceived his B.A. in Economics from the Uni-
versity of Washington, and his doctorate in
Organizational Behavior and Industrial Rela-
tions from the University of California,
Berkeley. He serves on the Administrative
Science Quarterly editorial board, and is a
Consulting Editor for the Academy of Man-
agement Journal. Address: Graduate School
of Management, University of Oregon, Eu-
gene, OR 97403.

John W, Slocum, Jr. (“Organizational Sub-
cultures in a Soft Bureaucracy: Resistance
Behind the Myth and Facade of an Official
Culture”) holds the O. Paul Corley Chair in
Organizational Behavior, Cox School of Busi-
ness, Southern Methodist University. He has
been President of the Academy of Manage-
ment; Editor, Academy of Management Jour-
nal; Associate Editor, Academy of Manage-
ment Executive; and is a Senior Editor of
Organization Science. He is the author of more
than 90 articles and five management texts.
He is currently interested in intraorganiza-
tional mobility patterns and how cultural and
structural attributes of organizations affect
managers’ career paths. A secondary research
interest focuses on how global and multido-

mestic business strategies affect the design of
reward systems and human resource practices
in these firms. Address: Edwin L. Cox School
of Business, Southern Methodist University,
Dallas, TX 75275 (telephone: (214) 692-3157).

Harrison M. Trice (“Cultural Leadership
in Organizations™) is Professor of Organiza-
tional Behavior, New York State School of
Industrial and Labor Relations, Cornell Uni-
versity, 379 Ives Hall, Ithaca, New York 14853
(telephone: (607) 255-5481; fax: (607) 255-
7774). He earned his Ph.D. in Sociology at
the University of Wisconsin and has pub-
lished 12 books, numerous book chapters, and
over 100 articles on such topics as workplace
programs dealing with mental illness and sub-
stance abuse; occupations; and organizational
structure, culture, and change. He is currently
writing books on both organizational cultures
and occupational cultures.

Robert Zmud (“The Influence of a Conver-
gence in Understanding Between Technology
Providers and Users on Information Technol-
ogy Innovativeness”) is a Professor and
Thomas L. Williams, Jr., Eminent Scholar in
Management Information Systems in the In-
formation and Management Science Depart-
ment at the College of Business, Florida State
University. His current research interests fo-
cus on the impact of information technology
in facilitating a variety of organizational be-
haviors and on organizational efforts involved
with planning, managing, and diffusing infor-
mation technology. Dr. Zmud currently is an
editor with two journals, Organization Science
and Communications of the ACM, and serves
on the boards of three others. Both his Ph.D.
(University of Arizona) and his S.M. (MIT)
degrees are in management. Address: College
of Business, Florida State University, Talla-
hassee, FL 32306-1042 (telephone: 904-644-
5508; Bitnet: ZMUD@FSU).
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