
Public Speaking Aversion

Thomas Buser and Huaiping Yuan

Appendix: Tables, Figures and Experimental Instructions

Table A1: Careers scored on public speaking requirements and starting wage

Public Speaking requirement rank

Academia 12
Entrepreneur 11
Sales 10
Consulting 9
Front Office 8
Business Analyst 7
Researcher at public institution 6
Investment Banking 5
Management trainee 4
Data Analyst 3
Accounting 2
Back Office 1

Careers were scored on public speaking requirements by Prolific participants (N=200). Higher rank means careers where
public speaking is more important.
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Figure A1: Distribution of answers to the two survey questions
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Note: The histograms show the proportion of participants who picked each of five possible answer options to the two
survey questions on public speaking preferences, where 1 indicates the least agreement and 5 indicates the most agreement.
“Public speaking confidence” refers to the question “I am good at presenting in front of a group” and “Public speaking
stress” refers to the question “I find presenting in front of a group stressful”.

Figure A2: Distribution of willingness to present in the lab experiment by gender
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Minimum payment requested (in Euros) by gender. Includes data from 105 males and 104 female speakers.
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Figure A3: Distribution of answers to the two survey questions in the student survey
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Note: The histograms show the proportion of participants who picked each of five possible answer options to the
two survey questions on public speaking preferences, where 0 indicates the least agreement and 10 indicates the most
agreement. “Public speaking confidence” refers to the question “I am good at presenting in front of a group” and “Public
speaking stress” refers to the question “I find presenting in front of a group stressful”.
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Figure A5: Instructions lab experiment
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